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3. Expanding the Definition of “Major Life Activities”

4. Changes to the “Regarded as” Prong

5. Other Changes

6. Will the ADA Amendments Act Apply to Cases Based on Facts That Occurred Prior
to January 1, 20097

SUBSTANTIAL IMPAIRMENT

MAJOR LIFE ACTIVITIES

1. Concentration

2. Eating

3. Lifting

4. Interacting With Others

5. Performing Manual Tasks

6. Reading

7. Reproduction/Sexual Relations

8. Seeing

9. Sleeping

10. Speaking

11. Walking

12. Working

PERCEIVED OR REGARDED AS HAVING A DISABILITY

1. The ADA Amendments Act Of 2008

2. Cases

RECORD OF A DISABILITY
EXCLUSIONS FROM THE DEFINITION OF AN INDIVIDUAL WITH A DISABILITY
1. The lllegal Use of Drugs Exclusion
AGENCIES NOT REQUIRED TO PROVIDE A PERSONAL USE ACCOMMODATION
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TEMPORARY DISABILITIES

SPECIFIC DISABILITIES

1. AIDS/HIV

2 Alcoholism

3 Allergic Reaction

4, Arthritis

5. Asthma/Ability to Breath
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7 Bipolar Disorder

8. Carpal Tunnel Syndrome
9. Depression and Anxiety
10. Diabetes

11. Drug & Alcohol Disabilities—Former lllegal Drug Users
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16. Lupus
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21. Post Traumatic Stress Disorder
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23. Prescription Drugs

24, Sarcoidosis

25. Seeing

26. Sensitivity to Fragrance
27. Sinusitis

28. Sleep Apnea
29. Speaking
30. Stress Related Disabilities
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